
PLAN4TEN®

A 401(K) SAFE HARBOR PLAN 
SPECIALLY DESIGNED FOR 

COMPANIES THAT HAVE 10 OR 
FEWER TOTAL NUMBER OF 

EMPLOYEES.

OPPORTUNITY

ACCORDING TO THE 
RETIREMENT SERVICES 

ROUNDTABLE, LESS THAN 
16% OF SMALL BUSINESSES 

HAVE A 401(K) PLAN.

PLAN DESIGN FEATURES

• 401(K) SAFE HARBOR PLAN
• STARTUP OR TAKEOVER 

PLANS
• UP TO 15 INVESTMENT 

OPTIONS
• CHOICE IN SAFE HARBOR 

EMPLOYER CONTRIBUTION
• DISCRETIONARY PROFIT 

SHARING CONTRIBUTION
• LOAN FEATURE AVAILABLE
• ROTH FEATURE AVAILABLE
• QDIA FEATURE

PRODUCT SHEET

www.pai.com

TEN®PLAN

OVERVIEW

The PLAN4TEN® is a 401(k) Safe Harbor plan that automatically satisfies the non-
discrimination rules for elective deferrals and employer contributions.

PLAN4TEN® can be private labeled or co-branded to leverage your brand in the 
marketplace.  Leverage PAi’s high-touch service model and allow your sales force to 
focus on selling, their clients on running their businesses and PAi on servicing the plan. 

SOLUTION

The PLAN4TEN® is specially designed for the small business with 10 or fewer total 
number of employees who desire an easy-to-operate 401(k) plan.  The plan is ideal for 
companies looking to adopt their first 401(k) plan or existing companies who may have a 
SIMPLE or SEP plan.  Also, this plan serves as an excellent migration solution for the 
owner-only business that has an individual 401(k) plan and hire their first employee.  

The PLAN4TEN® is designed to simplify the complexities involved in running a plan.  
Best of all, PLAN4TEN® utilizes PAi’s comprehensive servicing model which will allow 
you to increase assets under management and cross-sell additional products.

BENEFITS

Contributions to the plan are deductible from taxable business profits.
Businesses with fewer than 100 employees are eligible for a tax credit of 50% ($1,000
maximum) of the administrative costs in the first three years of a new plan.
Nondiscrimination tests are satisfied.
The plan allows for higher deferral limits than a SEP or a SIMPLE IRA.
Full integration with PLANPAYROLLTM.

FEATURES

For the Employer:
Daily valuation with real-time access to information
IRS Non-standardized Prototype Plan Documents and Adoption Agreements
Government tax reporting, including 1099-R and signature-ready Form 5500 
Toll-free client relationship support

For the Employee:
24-hour toll-free access to voice response unit (VRU)
Toll-free access to client contact center
Full-service Internet access
Daily online statements available with personalized rate of return
Annual statements mailed to employee’s home

INSTITUTIONAL
USE ONLY
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CONTACT PAi AT: 

800.236.7400 Option 5

sales@pai.com

TEN®PLAN

Q.  What is a Safe Harbor 401(k) plan?
A. A Safe Harbor 401(k) plan is a 401(k) plan that automatically satisfies the non-discrimination rules for elective
deferrals and employer contributions.  For a 401(k) plan to be considered a Safe Harbor plan, employers must
satisfy certain contribution, vesting and notice requirements.

Q.  Who is PLAN4TEN® best suited for?
A. PLAN4TEN® is ideal for those companies that have 10 or fewer total number of employees in the organization
(total number of employees include all full-time, part-time and seasonal employees) and is willing to fund employer
Safe Harbor contributions on a per pay period basis.

Q. What if my client has more than 10 total employees?
A. If your client has more than 10 total employees, PAi’s PLAN4MOST® is designed to satisfy their needs.  To
request more information on the PLAN4MOST®, please contact PAi at 800.236.7400 Option 5.

Q. What are the employer contribution requirements for PLAN4TEN®?
A. The PLAN4TEN® has been designed to satisfy non-discrimination requirements. The employer may choose
between two employer Safe Harbor contribution options of either the enhanced matching contribution of 100% of
employee elective contributions on the first 4%, 5% or 6% of compensation or a non-elective contribution of 3% of 
compensation for all eligible employees.  Both of these accounts are 100% vested and are required to be funded
on a per pay period basis.  

Q. Does the PLAN4TEN® allow for a profit sharing contribution?
A. Yes, PLAN4TEN® allows for the employer to make discretionary profit sharing contributions annually at the end
of the year.  The profit sharing contribution is subject to a vesting schedule.  The profit sharing component can also
be integrated with Social Security without incurring additional fees.

Q.  What are some of the plan design features of PLAN4TEN®?
A. The PLAN4TEN® is a standard offering that allows your client to leverage a cost effective retirement  plan. The    
PLAN4TEN® allows for employee elective and catch-up contributions, allows for up to two outstanding
loans, allows for either an employer Safe Harbor matching contribution or non-elective contribution, allows for a
discretionary profit sharing contribution and allows for rollovers from other qualified retirement plans 

Q. What if my client grows beyond the 10 total employees?
A. The PLAN4TEN® is specifically designed for organizations with 10 or fewer total employees.  If your client
grows beyond 10 total employees, PAi’s PLAN4MOST® is designed to satisfy those needs and we will migrate
your client to PAi’s PLAN4MOST® and applicable fee structure during the next billing cycle.

Q.  When does the PLAN4TEN® have to be established?
A. The plan must be established at least three months before the plan year end.  Please note that PAi requires 
two to four weeks for the plan set up which is in addition to the three month requirement.

Q.  What types of employees can generally be excluded from the PLAN4TEN®?
A. Union employees will be excluded from coverage under the PLAN4TEN®.as PAi requires union and non-union
groups of employees to run separate 401(k) plans.  If the total number of employees in the non-union group would
be 10 or fewer total employees, the PLAN4TEN® may be ideal.

  PLAN4TEN® is powered by PAi. PAi has been successfully servicing the small business 
industry for over 20 years by making strategic and effective investments in people, 
technology and processes. PAi delivers comprehensive solutions with a small business 
focus and high-touch and high-tech client care – all at affordable costs.

This material is provided for general and educational purposes only, and is not intended to provide legal, 
tax or investment advice, or for use to avoid penalties that may be imposed under U.S. federal tax 
laws. Contact your attorney or other advisor regarding your specific legal, investment or tax situation.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


